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Satisfaction With Professional Activity
as a Condition for Teacher Personality
Self-Implementation

Lautkina S.V., Semenova N.S., Tong Chunyu
Education Establishment “Vitebsk State PM. Masherov University”

The most important condition for the development of professional activity of a teacher is job satisfaction. Most of all, teachers are satisfied with
the recognition of their personality by colleagues, parents of pupils, interest in work, payment and job security. Dissatisfaction with work is expressed
in tension, apathy, irritation, fatigue, which often leads to turnover of teaching staff.

The purpose of the article is to research the satisfaction with the professional activities of teachers.

Material and methods. The research material was compiled by publications of scientists and practitioners on the problems of professional satisfaction,
protocols of the Minnesota Satisfaction Questionnaire, protocols of the five-factor personality questionnaire. Teachers from different types of education
establishments (state and private universities, independent colleges) from Guizhou Province of the People’s Republic of China were involved in the study.
Statistical methods of material processing using the SPSS 11,5 application program were used. Correlation and regression analysis were carried out

Findings and their discussion. The results of the research indicate the relationship of the personal characteristics of the teacher (self-organization
and self-discipline, extraversion, kindness, neuroticism, openness) with general and internal satisfaction with professional activity. The influence of age,
education, specialty, gender, professional rank, personal characteristics on the success of a teacher's professional activity are analyzed. It is proved that
satisfaction with professional activity is a condition for teacher self-implementation.

Conclusion. The results of the research should be taken into account when solving issues related to preparation for professional activity, at the
student stage including, in the practice of psychological counseling in the context of personal and socio-psychological problems of teachers, as well
as career guidance to identify risk factors for dissatisfaction with professional activity. The obtained data allow us to build psychocorrective work aimed
at leveling the problems of dissatisfaction with work. Also, the results obtained can be used in the field of education management of teachers
for purposeful planning of a successful career and professional growth, professional development, development of professional competencies.

Key words: satisfaction with professional activity, work activity, professionalism, profession, self-implementation, teacher.

YnoBneTBOpeHHOCTb PO ecCuOHATBLHOIM
IesTeTbHOCTHIO KaK YCIOBHE
I CaMOpeanu3anuy INIHOCTHU MeJarora

JTayrkuna C.B., Ceménona H.C., Tonr YyHnblo

Yupexcoerue o6pazosarus «Bumebckuii eocyoapcmeentuiii ynusepcumem umenu I1.M. Maweposa»

BaxcHeliwum ycio8uem pazsumus npogeccuoHdbHO20 CAMOCO3HAHUA Neddzozd Ae/15emcs y0os/1eme8opeHHOCMb mpydoM. bosbwe ecezo nedazo-
208 y0ossemeopstom 8 pabome npusHaHue cgoeli AUYHOCMU CO CMOPOHbI KO/1/1e2, podumesiell B0CNUMAHHUKO8, UHMepec K mpydy, onidma U 2dpdH-
mupos8aHHOCMb mpydd. HeydossemeopeHHOCMb MpyOOM BbipaXcdemcs 8 HANPsY¥EHHOCMU, dndmuu, pasopaxceHuu, 6eicmpoli ymomasemocmu, Ymo
yacmo npusoodUM K mekyyecmu neddazo2uyeckux Kaopos.

Lienb cmameu — usy4ums y008/1eme8opeHHOCMb NPOPeCccUOHA/bHOU esme/IbHOCMbto Neddz0208.

Mamepuan u memodsl. Mamepuas ucc1edo8aHUs cocmasu/u Ny6/UKAuUU y4eHblX U NpAKMUKos no npobieMamuke yoos/1emeopeHHOCmu npogeccuo-
HasbHoU Oessime/IbHOCMbI0, NPOMOKO/16l MUHHECOMCKO20 ONPOCHUKA ydos1emgopeHHocmu (Minnesota Satisfaction Questionnaire), npomokossl namudax-
MOPHO20 /IUYHOCMHO20 ONPOCHUKA. K UCCc/1eD08aHUI0 Bbl/U Npus/ieveHbl neddzozu U3 pasHelx munos yupexcdeHuti 06pasosaHus (20cydapcmeeHHsie U yacm-
Hble YHUBepcumemsl, He3agucuMble Ko/11edxU) u3 nposuHyuu Myduncoy Kumatickol HapodHoU Pecny6/1uku. Mcnose308aauce cmamucmuyeckue memodsl
06pabomku mamepuasa ¢ NOMOWbo NPUK/1adHolU npozpammsl SPSS 11.5. Bbliu nposedeHbl KoppeaaUUOHHBIU U pe2peccuoHHbIU aHAaU3bL.

Pe3ysbmamel u ux o6cyxdeHue. [10/1y4eHHbIe pe3y/1bmamel UCC/1e008aHUS 2080PSIM O B3AUMOCBA3U IUYHOCMHbIX Xapakmepucmuk neddazozd (camo-
Op2dHU3dyUU U CamMoOUCYUN/IUHBI, SKCmpasepcuu, 006pomel, Heepomu3smd, omKpeimocmu) ¢ obweli u BHympeHHel y008/1em8opeHHOCMbI0 Npogeccu-
OHa/sbHOU 0esame/IbHOCMbHO.

Ocoboe sHUMAHUE yOe/semcs 8/UsHUI0 803pacmd, 06pa30eaHus, cneyudasHOCMuU, nNo/d, NPOPECcCUOHA/IbHOZ0 38dHUS, IUYHOCMHbIX Xapakmepu-
CMUK Ha ycnewHocms npogeccuoHasnsHoli desme/ibHocmu neddzozd. [JokasdaHo, Ymo y0o8/1emeopeHHOCMb NPOPeCcCUOHA/IbHOU Dessme/IbHOCMbIO 8bl-
cmynaem 8 Kayecmee yc/108us camopeanusayuu neddazozd.
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3akaoyeHue. Pe3y/ibmamel Ucc/1e008aHUS 00/ HbI BbIMb yYmeHbl NPU peweHUU 80NPOCo8, CB8A3AdHHLIX C N0020MOo8KOoU K npodeccuoHdasibHoU Oe-
SAMe/IbHOCMU, 8 MOM YUC/le Hd 3mane cmydeHYyecmsd, 8 NPAKMUKe NCUX0/102U4eCK020 KOHCY/IbMUpPOBAHUS 8 KOHMEKCMe /IUYHOCMHBIX U COUUA/IbHO-
Ncuxo/102u4eckux npobsem nedazo0208, a makie npogopueHmayuu 015 ebideseHus Gakmopos puckd NO Heyd0s8/1eMeOPEHHOCMU NPOPeCcUOHAbHOU
dessme/1bHOCMb0. [10/1y4eHHble DaHHbIE N0380/13H0M BbICMPOUMb NCUXOKOPPEKUUOHHYH pabomy, HANPAe/IEHHYIO HA HUBEIUPOBaHUe Npobsiem Heyoos-
/1lemeopeHHOCMU MpyOoM. TaKxce NO/y4YeHHbIe Pe3y/1bMmdmbl MOXCHO UCNO/1b308dMb 8 Chepe ynpas/ieHus 06pazosaHuem neddz0208 0/15 ye/seHanpas/eH-
HO20 N/IAHUPOBAHUR ycnewHoU Kapbepbl U NPO@eccuoHd1bHO20 pOCMd, NOBbIWEHUS NPOPECCUOHANUSMA, PA38UMUS NPOPECCUOHA/IbHLIX KoMnemeHyull.

Kntouesvie c108a: yoossnemeopeHHOCMb npodeccuoHanbHol desmesnbHoCcmMbio, mpydoeds desame/s1bHoCmb, NPOPeccUoHA/U3M, npodeccus, camo-

peanusayus, neddazoe.

atisfaction with professional

activity, according to modern

researchers (A.A. Baranova,
F.P. Berezina, V.N. Gordienko, A.A. Rean etc.),
is one of the significant conditions for the success
of teachers in the profession, their professional and
personal improvement [1].

In the most general sense, satisfaction
is defined as the feeling of someone who is satisfied
with the fulfillment of their aspirations, desires,
needs, and profession is the main occupation, work
activity. Based on this, satisfaction with professional
activity should be understood as a state that arises
as a result of the fulfillment of aspirations, desires,
and needs related to the realization of labor activity.

In psychological and pedagogical research, the
concept of “satisfaction with professional activity”
is revealed by scientists through various aspects of
this phenomenon: an integrative indicator reflecting
the attitude of the subject to the chosen profession
(A.A. Rean, Ya.L. Kolominsky [2]); the system of
value orientations and social attitudes related to
the profession and to the specifics of the specific
organization in which a person works, the reaction
to a set of objective and subjective factors related to
work (age, gender, social status, work experience,
level of remuneration, relations between people in
the organization) (B.Yu. Berzin, A.V. Maltsev [1]);
fulfillment of human expectations from the material,
social and spiritual and moral results of their work
(D.P. Schultz); assessment of the degree of saturation
of the needs that a person seeks to satisfy in the field
related to the labor process (V.A. Yadov); the ratio of
expectations, needs, requests of teachers and their
fulfillment regarding the content aspects, conditions
and results of work (V.N. Gordienko).

According to V.G. Podmarkov, the main groups
of needs that a teacher seeks to realize in his work,
along with material needs, the desire to realize
personal potential, include the need for the prestige
of the profession, the need to realize his social role,
to take part in socially significant activities [3].

Anumber of authors also point toan emotional
component in satisfaction with their professional
activities. So, A.A. Prokhvatilov singled out
an emotional component in the holistic attitude
of a person to his profession, along with cognitive
and behavioral, using the following criteria

of the latter: attractiveness of the work performed
(like - dislike); passion for work; mood caused by
work. E.A. Klimov, interpreting cosmogonic myths
and speaking about the phenomenon of satisfaction
with what he has done, explains this concept as
follows: “I created and saw that it was good” [4].

In the works of foreign and domestic scientists
related to this topic, the issues of the relationship
between motivation and job satisfaction are actively
being worked out. The theory of two factors by
F. Herzberg caused a wide resonance among
scientists and managers [5]. He researched two
hundred engineers and accountants in order to
identify motivational factors and their strength.
Employees were asked two questions: “Can you
describe in detail when you feel exceptionally good
at work?”” and “Can you describe in detail when you
feel exceptionally bad at work?”. As a result of the
research, two groups of factors clearly emerged
that clearly do not equally affect the motivation
of work. The first group of factors is F. Herzberg.
He called hygiene factors (hygienic factors), the
second - motivators. The term “hygiene” is used
here in its medical meaning - hygiene as a warning,
prevention of disease, and not as a treatment for
it. By themselves, hygienic factors do not cause
satisfaction, but their deterioration generates
dissatisfaction with work. When improving hygienic
factors, dissatisfaction is not felt, but when such an
improvement is perceived by employees as natural,
self-evident, then there is no satisfaction. Hygienic
factors include: relationships with colleagues,
superiors and subordinates; the moral climate in
the organization; remuneration (in the case of a
fixed salary); the ability of the manager; physical
working conditions; stability of the workplace. The
second group of factors consists of motivators
that directly cause job satisfaction, a high level
of motivation and labor achievements. They act
as stimulators of effective work. These include:
achievement of goals, recognition, interesting
content of work, independence (your area of
work) and responsibility, professional and job
growth, opportunities for personal self-realization.
Of course, the boundaries between individual
hygienic factors and motivators are relative, mobile.
So,moneyintheformofafixedsalaryreferstohygiene
factors, at the same time, such a motivator as job
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growth also implies a salary increase. In order to avoid
dissatisfaction with work, it is enough to have hygienic
factors in the usual volume, while increasing labor
productivity is achieved with the help of motivators.
Summarizing the results of his research, F. Herzberg
made a number of conclusions: 1) the absence of
hygienic factors leads to dissatisfaction with work;
2) the presence of motivators can only partially and
incompletely compensate for the absence of hygiene
factors; 3) under normal conditions, the presence
of hygienic factors is perceived as natural and does
not have a motivational effect; 4) a positive maximum
motivational effect is achieved with the help
of motivators in the presence of hygiene factors.

Despite thelarge number of works by domestic
and foreign authors, the problem of studying teacher
satisfaction with professional activity in other socio-
cultural, territorial, socio-economic conditions has not
been raised in any of the works and is insufficiently
developed and relevant. Proceeding from the position
that the achievement of satisfaction with professional
activity occurs through the self-actualization
of the individual in the teaching profession and
the implementation of professional orientation
(E.A. Klimov, N.V. Kuzmina, L.M. Mitina, A.K. Markova
etc.), all researchers note the high importance of
achieving teacher satisfaction with professional activity
for the effectiveness of the pedagogical process.
However, the current level of professional satisfaction
is assessed by school teachers as medium or low.
Hence the contradiction between the high desired and
required teaching profession and the prevailing low
real level of achievement of professional satisfaction.
The resolution of this contradiction determines the
main problem of the study - the study of indicators
of teacher satisfaction with professional activity. The
novelty of this research will be the study of satisfaction
with professional activity on a sample of teachers from
various educational institutions from China.

The relationship between teachers’ personal
situation and personality characteristics and
professional activity satisfaction can provide reliable
basis for school management, targeted career
planning guidance for teachers; teachers can also
consciously improve and utilize their personality
characteristics, treat work with a positive attitude
and effectively promote professional development.

Since the concept of professional activity
satisfaction was proposed, scholars at home and
abroad have begun to devote themselves to the
research of professional activity satisfaction.
However, the definition of professional activity
satisfaction is different. For example, Hoppock
said that professional activity satisfaction is a kind
of single concept of psychological integrity, refers
to the staff satisfaction in physical and psychological
aspects, that is, employee subjective response to the

working environment, so the most inconvenient way
to measure the satisfaction of professional activities,
is to directly consult the staff work satisfaction
degree, without having to divide several different
levels to measure. Vroom determined professional
activity satisfaction as emotional orientation held
by individuals to the work role played at present.
If he holds a positive attitude towards the work, he
represents the work satisfaction. If he holds anegative
attitude towards the work, he is not satisfied with
the work. The view of Zhang Chunxi of professional
activity satisfaction is that tis is the degree to which
the individual or the majority of the employees are
satisfied with the work they perform [6].

There are many factors affecting professional
satisfaction with activities, which can roughly be
classifiedasinternalsatisfaction(suchasworkcontent,
work stability, supervisor leadership style), external
satisfaction (such as salary, welfare and promotion
channels), general satisfaction (such as working
environment, relationships, etc.), and demographic
variation (such as age, gender, education, etc.) [7; 8].

There are different general theoretical
methods for studying the satisfaction of professional
activities:

» Work Satisfaction Indicator Scale (An Index
of Job Satisfaction, 1JS) Work Satisfaction Indicator
Scale is an attitude scale to measure the overall
work satisfaction of individuals, not 18 scales and
Sexstone mixed five-point scale

* Job Description Index (Job Descriptive Index
JDI). The work description indicators are divided into
five levels: work, colleagues, promotion, supervision
andsalary. Eachlevelis composed of nine to 18 topics,
which is an adjective inspection scale. The score of
each scale represents the satisfaction sheet of the
answer, while the total score of the five components
represents the overall situation of the work.

 Working Diagnosis Indicators (Job Descriptive
Survey, JDS). The work diagnosis indicators have
three main questions: JDS long topic book, JDS short
question book and work evaluation scale.

* General Workload Table (Job In General
Scale, JIG). The general worksheet is used to
measure overall employee work satisfaction.

e Minnesota Satisfaction Questionnaire
(Minnesota Satisfaction Questionnaire, MSQ). The
Minnesota satisfaction questionnaire is divided into
long and short types, using the five-point scale. Both
questions all have 20 configurations. There are five
questions in each configuration book, a total of 100
questions. Short question this each configuration
surface has a question, a total of 20 questions. Both
questionnaires can achieve internal satisfaction,
external satisfaction and general satisfaction.

e The five-factor personality questionnaire,
better known as the “Big Five” (“The Maghnificent
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Five”) was developed in 1983-1985 by American
psychologists R. McCrae and P. Costa. Subsequently,
the questionnaire was improved and finally presented
in 1992 with the NEO PI test (from the English
“neuroticism, extraversion, openness - a personal
questionnaire”). According to the authors, the
five independent variables identified on the basis
of factor analysis (neuroticism, extraversion, openness
to experience, cooperation, conscientiousness) are
quite sufficient for an adequate description of the
psychological portrait of a person.

Each teacher has a stable and inclined
professional personality characteristic, which
determines a variety of teaching styles, affects the
choice of a variety of educational behaviors, and
produces direct teaching benefits.

The purpose of the article: study the
relationship between satisfaction with the teacher's
professional activity and the level of self-realization,
relationship of personality characteristics and
satisfaction of professional activities

Material and methods. With college teachers
in Guizhou Province, this study mainly collects and
handles the data through a questionnaire survey. In
this study, 6 selected schools (2 public universities,
1 private university and 3 independent colleges), a
total of 340 questionnaires (60 public universities,
110 private universities, 170 independent colleges),
297 recycled questionnaires (57 public universities,
89 private universities and 151 independent colleges)
with a recovery rate of 87,4%. Excluding incomplete
answers, the valid number is 280 (52,5 public
universities, 85 private universities, 143 independent
colleges) and an effective recovery rate of 82,4%.

In the recovered effective questionnaire, the
analysis of sample data is as follows:

e gender sample data: 33% males, 67% females.

e age of the respondents: 20-30 years — 28%,
31-40 years — 39%, 41-50 years — 19%, 51-60 years — 14%.

e education level: graduate students - 70%,
university undergraduate degree - 30%.

*job title: general teacher — 91%, department
director - 8%, school-level leader - 1%.

e work seniority: for less than three years -
35%, 4—9 years — 40%, 10—15 years — 20%, 16 years and
more — 5%.

e professional title: teaching assistant -
43%, instructor — 48%, associate professor — 8%,
professor — 1%.

After excluding the incomplete or obviously
perfunctory questionnaire, the data is archived, and
the SPSS11.0 FOR WINDOWS software conducts
statistics and analysis. The analysis methods include:

e confidence Analysis

The questionnaire scale of this study came
from famous questionnaires abroad and translated
by domestic scholars. Due to the different subjects,

the reliability index of the scale was Cronbach’s
a value.

e Descriptive Statistical Analysis (Descriptive
Statics Analysis)

The distribution of gender, age, education
degree, working life, position, professional title and
other samples of the basic personal data is made for
the number of distribution and percentage analysis.
See Table 3-1 Sample Data Descriptive Statistical
Analysis Table for details.

e Single Factor Variability Analysis (Oneway
Anova)

The single-factor variability analysis is used
to verify whether there are significant differences
between different individual basic situation and
personality characteristics and professional activity
satisfaction.

ePearson Wood Mu Analysis
correlation analysis)

Pearson correlation analysis to test the
correlation of personal basic variables and
personality characteristics to the satisfaction
of professional activities.

* Regression Analysis

The study used regression analysis to discuss
the influence of personal basic situation, personality
characteristics on professional activity satisfaction
and whether their significance

This research divided five views of personality
traits into extroversion, kindness, neuroticism,
openness and self-discipline.

Extraversion: refers to the degree that a
person is comfortable with the relationship with
others, and if a person is more comfortable with
him, the more outgoing.

Kindness: refers to the degree that a person
follows the rules set by others, the higher the score,
the higher the degree of kindness.

Self-discipline: refers to a person’s
concentration, concentration on the goal of the
pursuit, if theless aperson’s goal, the more dedicated
to it, the higher the degree of self-discipline.

Neuroticism: represents the tendency to
worry experience in cognition and behavior style.
Openness: refers to a small interest and depth,
relative depth, higher openness.

Findings and their discussion. Five categories
of personality traits are measured by the NEO
Five-factor Assessment (Form S) Personality
Characteristics Questionnaire of Costa & McCrae.
This study simplified the scoring method, changed
Likert to five points, which was 1 = very disagree
to 5 = respectively. The reverse score is 1 = very
disagree to this 5 =, and simply averaged the score
of the topic, as the score of the personality trait.

The scale title used in this Institute are
translated into Chinese and revised. Morrison (1996)

(Pearson
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measures total dealers in four industries in the US,
with Cronbach d coefficient, 0,77. Discipline is 0,82,
0,78, neuroticism, 0,84. openness is 0,66.

Thedefinitionofthesatisfactionofprofessional
activities measures the degree of satisfaction of
the work from the internal satisfaction, external
satisfaction and general satisfaction. Seashore &
Taber (1975) organizes the major variables related to
professional activity satisfaction into a conceptual
architecture that will affect factors affecting work
satisfaction, roughly divided into individual variants,
organizational, and environmental variants.

This study used the Minnesota Professional
Activity Satisfaction Questionnaire (Minnesota
Satisfaction Questionnaire, for MSQ), which is
presented by Weiss Davis England & Lofquist (1967)
was prepared from. Weisset al. (1967) For the
results of 1723 subjects in six different occupations,
the overall confidence of 0,87 to 0,92, internal
satisfaction of 0,84 to 0,91 and external satisfaction
of 0,77 to 0,82.

Short topic has an acceptable internal
consistency confidence. This study used short book
(20 questions) as the questionnaire.

Professional activity satisfaction questionnaire
has three levels, divided into 6 internal satisfaction
(topics 1, 2, 3, 4, 3, 7, 8, 8, 9, 10, 11th, 15, 16 and 20),
6: external satisfaction (topics 5, 6, 12, 12, 13, 14 and
19), plus 20 questions of internal satisfaction and 17
and 18. The score adopts the Likert five-point scale,
with 1-5 points (5 very agreed, 1 very disagree). The
higher the score, the higher the tested teachers’
satisfaction of professional activities, and the lower
the satisfaction of professional activities.

This article analyzes the survey data to explore
whether different personality characteristics
and personal variables have an impact on work
satisfaction, and whether there are significant
differences.

Descriptive statistical analysis of the factors
of personality characteristics: teachers have
low neuroticism, 2,381, and the average score
of kindness, self-discipline, extroversion, and
openness is above 3,0, among which especially
self-discipline is the highest, with the average value
of 3,625.

Descriptive statistical analysis of professional
activity satisfaction: it is seen that the teacher's
internal satisfaction and overall satisfaction with
work are above 3,2, while the external satisfaction
with work is slightly lower than 2,8893. It shows that
the teachers are basically satisfied with the feelings
of their work.

In terms of internal satisfaction, external
satisfaction or overall satisfaction, the satisfaction
of teachers in public universities is slightly higher,
with the lowest satisfaction of private universities:
3,3098 and 2,8235 and 3,1871 respectively.
Ininternally and overall, teachers have the highest
satisfaction between 41 and 50 years basically
showed an satisfaction trend with age, with a slight
decline after 50.

Teachers with a master's degree have the
highest professional activity satisfaction and
the lowest for college undergraduate students,
especially with external dissatisfaction (2,8708).
The internal, external and overall professional
activity satisfaction of middle school teachers

Table 1 - The reliability factor of the personality characteristics

Study variation Questionnaire item Cronbach coefficient
Kindness 4, 9, 14, 19, 24, 34, 39, 49, 59 0,77
Self-discipline 10, 15, 20, 25, 30, 35, 40, 45, 50, 55, 60 0,82
Extraversion 2,17,22,32,37,42,52,57 0,78
Neuroticism 1, 6, 11, 16, 21, 26, 3, 36, 41, 46, 51, 56 0,84
Openness 8, 13, 18, 23, 28, 43, 48, 53 0,66

Table 2 - Descriptive statistical analysis of the factors of personality characteristics

Kindness Self-discipline Extraversion Neuroticism Openness

Valid 280 280 280 280 280
Missing 0 0 0 0 0

Mean 3,263 3,625 3,313 2,381 3,24
Standard dev. 2,2890 2,4429 2,5033 2,4405 2,42

Min 2,3 2,2 1,9 1,0 1,2

Max 4,1 4,8 4,8 4,1 5
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increases with the improvement of their positions,
with the school-level leaders, department directors
and ordinary teachers from high to low. The internal
satisfaction of teachers is rising along with the
improvement of professional title. The internal,
external and overall satisfaction of professors are
the highest. Min external satisfaction for instructor
teacher (2,8408).

For a differential analysis of professional
activity satisfaction among teachers in different
school classes, we found P = 0,006 > 0,003, both less
than 0,01, thus showing very significant differences
between them. For teacher and professional activity
satisfaction, there was no significant difference
between age and work satisfaction (P > 0,05).

There are significant differences between
different teacher positions and external satisfaction
(P = 0,047 < 0,05), but no significant differences
between internal and overall satisfaction.
There are no significant differnces between the
different professional titles (P > 0,05), however, there
were significant differences in overall satisfaction
(P =0,04 < 0,05).

There was no significant difference between
kindly personality traits and professional activity
satisfaction (P > 0,05). Extroverted personality traits
differ very significantly between internal, external,
and overall satisfaction (P < 0,05).

There were no significant differences between
internal, external, and overall satisfaction (P > 0,05).
Analysis on the difference between the openness
personality characteristics and the satisfaction
of professional activities shows that P = 0,607 > 0,220,
0,347 between 0,220 and overall satisfaction are
greaterthan 0.05, so thereis no significant difference
between open personality traits and internal,
external satisfaction and overall satisfaction. Self-
disciplined personality traits differ significantly
between internal, external, and overall satisfaction
(P <o0,01).

This article mainly studies the correlation
between various factors of personality traits and
professional activity satisfaction to obtain significant
levels and relevance between different variants. This

study uses a method of Pearson product correlation
analysis to identify the relationship strength
between the two variables.

The correlation shows us: negative correlation
between the school category and overall job
satisfaction (r = -0,121, P = 0,043 < 0,05) is, the
more ordinary the school, the lower the overall
teacher satisfaction. Significant correlation between
position and external satisfaction (r = 0,128,
P = 0,032 < 0,05). There were significant associations
between professional title and internal and overall
satisfaction (r = 0,143, P = 0,016 < 0,05; r 2 0. 129,
P =0,031< 0,05).

Relevant analysis between various factors
of personality characteristics and professional activity:

* There is an extremely significant correlation
between kindness and intrinsic satisfaction (r = 0,534
P = 0000 < 0,01), kindness and overall satisfaction
(r=0,125 P = 0,037 < 0,05) was significantly related.

e Self-discipline and overall satisfaction
of personality traits (r = 0,371 P = 0,000 < 0,01).
Extraverted and overall satisfaction (r = 0,445
P = 0,000 < 0,01); internal discipline and internal
satisfaction (r = 0,341 P = 0000 < 001), extroversion
and intrinsic satisfaction (r = 0,427, P = 0,000 < 0,01);
and external satisfaction of personality traits
(r = 0,222, P = 0,000 < 0,01). Significant correlation
between extroversion and external satisfaction
(r=0,329, P=0,000< 0,01);

* Neuroticism has an extremely significant
negative correlation with intrinsic satisfaction
(r = 0,235 P = 0,000 < 0,01), with overall satisfaction
(r = -0,230, P = 0,000 < 0,01), and with external
satisfaction (r = -0,133, P = 0.027 < 0,05).

* Openness and intrinsic satisfaction (r = 0,166,
P = 0,005 < 0,01). Openness and overall satisfaction
(r = 0,182zP = 0,002 < 0,01) has an extremely
significant correlation.

Regression analysis is @ method to study the
extent of the influence of one or several variables
on the other, find out the relationship between
them according to the data, and speculate on the
value or range of the known values of explanatory
variables. Whether the basic information, individuals

Table 3 — Regression Analysis of Personality Characteristics to External Satisfaction

Unstandardized coefficients Standardized coefficients .
Model T Sig
B Std. error Beta
Constant 1,650 608 2,71 0,007
Kindness 1,257 0,142 0,117 0,071
Self-discipline 1,229 0,101 0,159 2,26 0,024
Extraversion 1,387 0,085 0,306 4,57 0,000
Neuroticism 1,927E-02 0,091 0,013 0,211 0,833
Openness -2,47E-02 0,087 0,017 0,283 0,778
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has a significant impact on professional activity
satisfaction is shown. Degree (P = 0,020 < 0,05) has a
significant impact. Personality traits have significant
effects on professional activity satisfaction.

There are very significant implications on the
self-discipline of personality traits (P=0,000 < 0,01)
and overall satisfaction (P = 0,000 < 0,01). Self-
discipline and external satisfaction of personality traits
(P = 0,024 < 0,05) have very significant implications.
External insic satisfaction of personality traits
(P=0,000<0,01). External satisfaction (P =0,000 < 0,01)
and overall satisfaction (P = 0,000 < 0,01) both had very
significant implications.

Conclusion. The problem of the teacher’s
personality as a subject of activity is currently being
considered in various aspects. At the same time, we
mean the intensification and complication of the
teacher's activities, the development of his spiritual
and personal potential and the corresponding
growth and realization of his needs for recognition
and respect from other subjects of the educational
process, parents of pupils and the whole society as
a whole. The creation of optimal conditions in the
process of pedagogical activity for the personal
growth of a teacher, the realization of his capabilities
in the pedagogical process and determines the
increase in the criteria of personal and professional
growth, leads to professional and personal
satisfaction with pedagogical activity. The expansion
of opportunities to choose forms and means of
activity, as well as the recognition of this profession
as socially significant, lead to an improvement in the
psychological and social well-being of the individual,
satisfaction with this activity and its result. The
psychological and social well-being of a teacher can
be understood only on the basis of an analysis of the
activity and those personal properties and qualities
that are formed and developed at the same time.

According to the survey, the factors affecting
the satisfaction of teachers' professional activities
are mainly as follows:

1. Relationship between the personal basic
information and the satisfaction of the professional
activities:

ethe internal satisfaction and overall
satisfaction of public university teachers are
significantly higher than that of the other two
schools, but there is no significant difference in the
outside satisfaction, and the satisfaction of private
university teachers is the lowest;

ehas  significantly  different  between
education degree and external satisfaction, which is
an important factor affecting external satisfaction.

Professional activity satisfaction of teachers with
master’s degree is significantly higher than teachers
with undergraduate degree;

ehas significant differences in external
satisfaction of teachers from different positions.
With the improvement of positions, external
satisfaction increases;

e there is a significant difference between the
professional title and the overall satisfaction, and
with the improvement of the professional title, the
overall satisfaction also increases.

2. Relationship of personality characteristics
and satisfaction of professional sctivities:

ekindly personality traits and intrinsic
satisfaction are significantly related with overall
satisfaction;

eopen personality traits are significantly
associated with internal and overall satisfaction;

e extroverted personality traits are extremely
significantly associated with internal, external,
and overall satisfaction. The level of exversion
is significantly different from the satisfaction
of professional activities;

*neuroses have a very significant negative
correlation with internal satisfaction and overall
satisfaction, and a significant negative correlation
with external satisfaction;

o self-discipline  personality characteristics
are extremely significantly related to internal
satisfaction, external satisfaction and overall
satisfaction. There are significant differences
between the level of self-discipline and professional
activity satisfaction.

References

1. Berzin, B.Y. Uchitel: udovletvorennost’ professiej i socialno-
psihologicheskoe samochuvstvie / B.Y. Berzin, A.V. Malcev //
Social'naya filosofiya i sociologiya. — 2016. - Ne 7. — P. 91-97.

2. Rean, A.A. Socialnaya pedagogicheskaya psihologiya /
A.A. Rean, Ya.L. Kolominskij. - SPb.: Piter, 2000. — 416 p.

3. Podmarkov, V.G. Sovremennaya “sociologicheskaya teoriya
organizacii” i problema truda / V.G. Podmarkov // Social'nye
problemy organizacii truda. - M.: Mysl, 1969. - P. 193-213.

4. Klimov, E.A. Vvedenie v psihologiyu truda / E.A. Klimov. - M.:
Kul'tura i sport, YUNITI, 1998. - 350 p.

5. Herzberg, FI. A motivation-hygiene concept of mental health /
EI Herzberg // Mental hygiene. — 1961. — Ne 45. - P. 394-401.

6. Guo Cheng, Yinshan Yan, Zhang Ji: Comments on the
Personality Research of Chinese Teachers in the Last 20 Years /
Guo Cheng // Psychological Science. — 2005. — Ne 28(4). -
P. 937-940.

7. Liu Jiliang, Kong Keqin: New progress in personality
characteristics research / Jialing Liu // Psychological Science. -
2001. — Ne 24, iss. 3.

8. Li Liping. Huang Qiaoxiang: Teachers professional activity
satisfaction and teacher incentive / Liping Li // Education
Science Journal of Hunan Normal University. - 2004. -
Iss. 7.

ITocmynuna 6 pedaxyuro 10.03.2022

88 |

IIpaso. Ikornomuxa. Ilcuxonoeus



