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B HacTtosimiee BpeMsi B JTMHTBUCTUYECKOW HAYKE HIMPOKO PACIPOCTPAHEHO
pa3HOACNEKTHOE U3y4YEeHHUE Auanora. Tem He MeHee, XyI0KECTBEHHbIE JUaIoTU
B COBPEMEHHBIX JIPAMATYPrUYECKUX IMPOU3BEIAEHUAX BCE €IIE OCTAIOTCS Majo
uccinenoBanHbiMU [1]. C Hailel TOYKH 3peHUs, IpaMaTypruuecKuid TAaJor Ie-
JeCo00pa3HO WHTEPHPETUPOBATH ¢ KOMMYHHKATHUBHO-TIPArMaTHYCCKUX ITO3HU-
unii. KOMMYyHUKAaTHUBHBIA aCIEKT CBSI3aH C MOHMMAHUEM JUajora Kak «HEMOo-
CPEICTBEHHOIO0 PEUYEBOro OOIICHUSI ABYX WM HECKOJIBKUX JIHUII ...» [2; c. 88].
[IparmaTuyecknii acekT CBA3aH C TE€M, YTO BBICKA3bIBAHHWE B JHAJIOre BCEraa
BOCIIPUHUMAETCA M HUHTEPIPETUPYETCS 4YEJIOBEKOM. [IparMaJiMHrBUCTHKA, Kak
ormevaeT A. [I. CKOBOPOJHUKOB, «HaYMHAETCS TaM, TJ€ CYIIECTBYET BO3MOXK-
HOCTb BbIOOpA M3 YKMCJIa HECKOJIBKUX BApPUAHTOB, U TOBOPSIIUNA UCIIOIB3YET ITY
BO3MOYKHOCTbH JIJISl TOTO, YTOOBI ONpeAeIEHHBIM 00pa30M OTPEryJIMpOBaTh CBOU
OTHOIIICHHS ¢ cobecequukom» [3; ¢. 274]. PaccmoTpeHune IpaMaTyprudecKoro
nuanora B KOMMYHUKATUBHO-TIParMaTHYECKOM acleKTe CIMOCOOCTBYET pPACIIU-
PEHUIO €r0 UCCIE0BATEeIbCKUX aCIEKTOB, a Takxke 0oliee rIIy00KOMY OCMBICIIE-
HUIO TIPOOJIEM KaK PeYeBOM KOMMYHUKAIIMH, TaK U MparMaauHrBUCTUKHA. CKa-
3aHHBIM OTIPENIETISETCS AKTYaJIbHOCTh HacTOAIIEH myonukanuu. Llenb — BHISIBUTH
KOMMYHUKATUBHO-TIParMaTUYECKUE YCTAHOBKM M OCOOCHHOCTH B3aMMOJICH-
CTBUSI KOMMYHHKAHTOB B pa3roBOpeE.

Marepuasa u meToabl. Matepuanom Jjisi UCCIAEA0BAHUS OCTYKUIA Mbeca
Opuranckoro apamatypra M. Bartlett “Contractions” (2008 r.) [4]. Mcnons30-
BaJIUCh METO/Ibl HAOJIO/ICHU S, aHAIN3a, CUCTEeMAaTU3allu1, UHTEPIIPETALIUH.

Pesynabrarel M ux oOcyxkaeHue. KoMMyHHKaTHBHO-IPArMaTH4eCKast
YCTAHOBKA — 3TO 1IE€JICHANPABICHHBIN 0TOOP SI3BIKOBBIX CPEACTB CYOBEKTOM pe-
YM JJI1 OKa3aHWs OIMpPEIENICHHOTO BO3JCUCTBUS Ha aapecara. s Toro, 4ToOsl
BO3/IelicTBHE ObLIO (P (HEKTUBHBIM, HEOOXOUMO MPOAYMATh CTPATETHIO — «00-
LIYI0 JIMHUIO PEYEBOTO MOBEICHHUS, ONMPEACISIEMYI0 KOMMYHUKATUBHON LEJBIO
(IessiMu ) TOBOPSIIIETO/TTUIITYIIIETO Ha OCHOBE OCO3HAHUS KOMMYHUKATUBHOU CH-
TyaIuu, o]l KOTOPOH MOHUMAETCSI COBOKYITHOCTH ()aKTOPOB, BIMSIIONIUX HA XOJ
KOMMYHUKAIIMU (BpEMSI U1 MECTO, MHTEHLIMH YYaCTHUKOB KOMMYHHUKAIUU, UX
npodecCUOHANIbHBIC, BO3PACTHBIC U T'€HJIEPHBIE XAPAKTEPUCTUKH, COLIMAIbHBIC
CTaTyChl M POJIH, U Apyrue Gaktopsl)» [3; c. 229]. Crparerus peanusyercs B pe-
YEeBBIX TaKTUKaX — MPUEMAX, MO3BOJISIOMIMX JOCTHYh ITOCTABJICHHBIX IIEJICH
B KOHKPETHBIX CUTYaIUsX.

PeueBbie TaKTUKM M UX NMPUMEHEHHUE B PEUYEBOM BO3ICUCTBUU C YUYETOM
YIOOMSIHYTBHIX (DAKTOPOB MBI PACCMOTPUM Ha IIpuMepe PpparMeHTa auaaora Mex-
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Ny ABYyMsI KOMMYHUKaHTaMu B Oo(ce, MPEICTaBICHHBIMU B CIHCKE JEHUCTBYIO-
mmx Jui kak the Manager m Emma. ITomumo umén M. Bartlett coodOmaer npu-
MEpHBII BO3pacT | IMOJI epcoHaxkeit: Emma — 25 to 35, the Manager — over 40,
a woman. Yka3zaHHbl€ MMEHA, BO3PAaCT U MECTO JCWCTBHS MO3BOJISIOT 10 3HA-
KOMCTBA C JTMAJIOTOM MPEATIONOXKHATH, YTO Mepe]l HaMH OyJIeT MpUMep JIETOBOTO
CTHJISL OOIIIEHUS] MEXTYy HadalbHUILICH U TTOAYMHEHHOM, T.€. MKy MEePCOHAXKa-
MH Pa3HOro MPoQeCcCHOHAIBLHOIO CTaTyCa.

Manager Right. The thing is, Emma, that your employment and position in
this company is founded upon you being transparent in your dealings with us.
You informed us that this relationship would last six months. Are you saying
this wasn’t right? Emma About six months, yes, but not — Manager Well what
Is it now? Emma Sorry? Manager How long will it go on for now? Emma |
don’t know. I mean, I’'m pregnant, so I hope ... for ever. Manager For ever?
Emma Yes. Manager Right. Okay. Yes. You see this is a problem, Emma. You
know this really lands us in it. We have based the plans for the next year on Dar-
ren being back here at Head Office from October onwards. But if you and Dar-
ren are still having a romantic and sexual relationship then ... well ... we have a
problem. Emma Sorry. Manager Right. Okay. I’'m sorry Emma, but this is not
acceptable, to just go back on this. | think you and Darren need to decide how
you want to handle it because if things stay as they are we are going to dismiss
you both for professional misconduct and fraud. Emma But ... Manager Which
means you will have a blot on both of your records, no reference and therefore
as | think you will agree, you will find it very difficult to find alternative em-
ployment, the way things are these days. The way things are. Emma Oh. Man-
ager Jobs like this don’t just grow on trees. Emma No. | know. Manager Not
these days. Emma No. Manager There are hundreds of applicants for every po-
sition, Emma. Emma | know. Manager So you should talk to Darren about
what you want to do. Emma Yes. Manager But we don’t want to lose him. Or
you. Emma No. Can | go now? Manager Yes. Just come back when you’ve de-
cided. Emma Alright [4; c. 210-211].

Kak BuAHO, mpeacTaBieHHbI (parMEeHT MNOATBEPKAAECT YIOMSIHYThIE
MMPCAIIOJIOKCHHUA W IIO3BOJIACT OXAPAKTCPU30BATH THUII MCKINYHOCTHBIX OTHO-
HICHUN MEXJy KOMMYHUKAaHTaMU Kak JIEJIOBOM, O YEM CBUJIIETENIBCTBYET OTCYT-
CTBHC B PCINIMKAX YYACTHHKOB KOMMYHHKAIIMKM SMOIMOHAJIBHO OKpaHIeHHOﬁ
JeKkcuku, oopasznoctu. Mupopmanus nepegaércss MaKCUMaJIBHO TOYHO, YTO J10-
CTHUTAeTCsl, HApUMeEp, YTOUHSIONMMU Borpocamu the Manager o6 oTHomeHHsIX
Emma c xoseroii: Are you saying this wasn 't right? How long will it go on for
now? For ever?; B nuajiore mpucyTCTBYET jeiioBas jekcuka (employment and
position in this company, going to dismiss you both for professional misconduct
and fraud u T.1.) ¥ CTPOrocTh M3JIOKEHUS (BBHICKA3BIBAHUS UMEIOT OTHOIIICHHE
TOJIBKO K 00CYXIaeMOMY JIeJTy) | T.II.

OT60p roBOpPAIMIKMMHU A3BIKOBBIX CPCACTB AJISA IMOCTPOCHUS BBICKA3bIBAHUSA
OTpa)xkaeT 0COOCHHOCTU MX B3aUMOJIECUCTBUS U xapakrtepa. Tak, yuactue Emma
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B Pa3roBOpE NPEUMYIIECTBEHHO CBOJMUTCSA K BBIPAXKECHHUIO COTJIACUS CO CKa3aH-
HeiM the Manager, manpumep: | know / Yes wiu x 0TBETy Ha 3aJJaHHBIC BOIIPOCHI:
| don’t know. I mean, I'm pregnant, so I hope ... for ever / Yes. CTpax nposiBiie-
HUS HECOTJIACHSI C TIO3UIIMEH HAYaILHUIIBI IBHO OTPAXKEH B pEIUIMKE ¢ Tpaduye-
CKHM 3HAaKOM (...) B KOHIE (COTJIAaCHO NMPUMEUYAHUIO K TEKCTY, OH CBUJICTEIIb-
CTBYET O 3aTHXaHUU Tojoca ropopsiiei): But ... BelmeynoMsnyToe mo3Bosiser
OXapaKkTepu30BaTh JIEBYIIKY KakK CIa00BOJIBHOTO, HEYBEPEHHOI'O IMEPCOHAXKA.
Yro kacaetcs the Manager, To eii nmpuHaICKHUT JIMACPCTBO U AKTUBHOCTH B Be-
JICHUW DPa3roBopa Ha BCEM MPOTSHKEHUM (PEIUIMKU 3HAYUTEIBHO OOJIbIE MO
00BEMY U cofiepkarenbaee). E€ pernku 4€Tko o4epynBaloT 11eJ1b BeICHUs pa3-
roBOpa — OKa3aTh BIMSHHUE HA MOJUUHEHHYIO U YOSUThH €€ BHECTU U3MEHEHUS B
JUYHYIO KU3Hb: MPEKPaTUTh OTHOIIEHUs ¢ Darren (coTpyaiHMKOM KOMITAaHUHU U
OTIIOM €€ peOEHKA), B KOTOPbIE OHA BCTYyMMIa 0€3 HaJJIekKaIEro yBeJOMIICHNUS,
€CJIM OHA JKEJIAeT OCTaThCs B KoMmaHuW. [locpeacTBom aBTOpUTETa U B OCHOB-
HOM TaKHX MPUEMOB, KaK apryMEHTAIMs MO3UINU U MPOCTYIKA MOYUHEHHOM:
You informed us that this relationship would last six months / But if you and
Darren are still having a romantic and sexual relationship then ... well ... we
have a problem u T.1m.; 3amyrusanue: You will have a blot on both of your rec-
ords, no reference / Jobs like this don 't just grow on trees / Not these days ... u
T.1.; oOpaieHue K onbITy: ... as | think you will agree, you will find it very diffi-
cult to find alternative employment; urnopuposanue oowssicHenus: Emma: About
six months, yes, but not — (3Hak (—) TpakTyeTcsi B MPUMEUAHHH K TPOUYTCHUIO KaK
nepeOrB FOBOPSIIETO); IIMTHPOBAHNE paHEe CKAa3aHHBIX CIIOB coOecenHuKa, the
Manager ycremHo BO3JIEUCTBYET Ha ajpecara — JIEBYIIKA COTJallaeTcsl Momy-
MaThb O TpeIoKeHHOM el perrenun: Emma: Alright. OxaspiBaemoe Bo3jeii-
crBue the Manager Mo)kHO oxapaKTepu30BaTh KaK MaHHUITYJIATHBHOE, O] KOTO-
PBIM MTOHUMAIOT «HUCKYCHOE€ HUCIIOJIb30BAHUE OMPENECIEHHBIX PECYPCOB SI3bIKA C
LEJIBI0 CKPBITOTO BIIMSIHUS HA KOTHUTHUBHYIO M TOBEICHYECKYIO JIESITETbHOCTh
azpecara B MHTEpecax MaHumyJsitopay [3; c. 534].

3akiouyeHne. AHAIN3 KOMMYHUKATHUBHO-TIPArMaTUYECKUX YCTAHOBOK U
OCOOCHHOCTEM B3aMMOJCHCTBHUSI KOMMYHUKAHTOB B Pa3roBOpe MO3BOJIMII OTMeE-
TUTH MPOSIBIEHUE MAHUIYJISITUBHOTO PEYEBOI0 BO3JACHCTBUS OJTHOTO MIEPCOHAXKA
Ha JPYroro. Y4YuThiBas pasHoOOpa3ue BOIUIOMIAEMBIX B MbECAX CUTYAIM KOM-
MYHUKAaTUBHOTO B3aUMOJECUCTBUS M TepPOPMATUBHBINA, HAMpPaBICHHBIN Ha
MapTHEPA XapakTep BBICKA3bIBAHUS, PACCMOTPEHUE APaMaTypruyecKux AUajio-
roB B KOMMYHUKATUBHO-IIPArMaTH4YE€CKOM aCIEKTE SBJSAETCS, C HAIIEW TOYKHU
3pE€HUs, IUIOJJOTBOPHBIM UCCIIEI0OBATEIBCKAM HAIIPABICHUEM.

1. 3aiineBa, 1. I1. CoBpemeHHas apamMaTyprudeckas peub: CTPYKTypa, CEMaHTHKA, CTWIMCTUKA : aBTOped. TucC. ... O-pa (HION.
Hayk : 10.02.01 / 1. I1. 3aiineBa. — Mocksa, 2002. — 35 c¢. URL: https://rep.vsu.by/handle/123456789/33838 (nata obpamenns: 05.01.2023).

2. Tonubiii coBaph TMHrBACTHYECKUX TepmuHoB / Coct. n . pea. T. B. Marseesa. — Poctos /]l : denukce, 2010. — 262 c.

3. DdpexTuBHOE peueBoe oOuieHHe (0a30BbIe KOMIETEHIMN): CJIOBaph-CIPABOUHHK [ DNeKTpOHHbINH pecype] / nox pen. A. I1. Cko-
BopoaHukoBa. Unensl penkosnernu: I'. A. Konnuna, JI.B. Kynukosa, O. B. ®enbne, b. 5. apudyamn, M. A. KOxanuukoBa. — 2-e u31.,
Tepepal. 1 71011 — DIIeKTpoH. naH. — KpacHosipek: Cnb. denep. yH-T, 2014. — 852 c.

4. Bartlett, M. Contractions / M. Bartlett // Plays: 1: Not Talking, My Child, Artefacts, Contractions, Cock. — London : Bloomsbury
Methuen Drama, 2011. — P. 182-228.

302


https://rep.vsu.by/handle/123456789/33838

